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EMPLOYMENT IN AGRICULTURE








FARMING IS A BUSINESS


Jobs can not be created! A sound economic base, where employers have the confidence to invest in the future, will result in new job establishment. To this end there should be no disincentives to progress. Local and National authorities must play their part by controlling the cost to the community of taxes. These costs are in the form of rates, compliance charges, taxes  and social spending. Council's can't create jobs but they can provide a climate of support and encouragement to new or expanding business.


The message this pamphlet will outline is the present day strengths and weaknesses of employment in Agriculture.





Agricultural Options





In today's competitive economy, education and the ability to adapt to new challenges are important in all businesses. This is especially true in agriculture. While experience can stand older people in good stead further education is the key to making young, and not so young, people more employable.





Education - 	Academic - 	Diplomas and Degree courses


				Internal and Extramural University qualifications. These can lead to advisory 				and allied services and farm management positions.


				TOP (Training and Opportunity Programmes) for people without School 					Certificate from private providers.


		Practical -	Sharemilking - progression towards ownership.


				AgITO (Agriculture Industry Training Organisation) with Field Officers 					involved in placing and supervising further education of young people.


				Shearing courses			


				Wool handling		(run by WoolPro NZ.)


		


Competitions -			Young Farmer of the Year (YFC).


				Farmer of the Year (Federated Farmers)


				Sharemilker of the year. (Federated Farmers)    


				Farmers Mutual Group Rural Excellence Awards.


				Suzuki Royal Agricultural Society NZ Young Achiever Award.( Royal 					Agricultural Society NZ)











Types of Employment 	


Manual labour


Managerial 


Contract Agreements (milking, sharefarming)


- All the above need formal contracts setting hours , area of responsibility bad job descriptions that set hours and job descriptions.


				











STRENGTHS 	





	


There are clear employment guidelines setting out rates of pay. 


Mainly out door work physical work.


Work with animals.


House supplied plus some other incentive ie. Firewood, milk, meat, dog tucker.


Chance to build up assets - 	Dairy herd, tractors and other gear if dairying,


					Sheep dogs and transport.





Good social life -			Self motivation


					Supportive schooling (better?)


					School buses.


					Good play centres etc.


					Other District group activities.


Federated Farmers and private sector offers mediation in employment disputes.











WEAKNESSES


			


Adverse weather and economic considerations affect employment opportunities.


Can be  very hard work.


Employers and staff have too much exposure to each other when living on the same property (sometimes in the same house) and working together 7 days a week.


Can be isolated if working in remote areas (can be positive or negative).


May need boarding school.


Can be difficult to get further education.


Longer days for school children (travel time).


Some loss of identity with amalgamations and forestry (depopulation causing isolation).








Federated Farmers	Phone (06) 3574026     Fax (06)3579997











